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招  募  協  議

RECRUITMENT AGREEMENT for POEA
立協議雙方﹕

機構﹕菲律賓海外就業署（以下簡稱POEA）

地址﹕POEA Bldg., Corner Ortigas Avenue, Mandaluyong City
代表人﹕___________________________________________________

與

公司名稱﹕__________________________________（以下簡稱雇主）
地址﹕______________________________________

代表人﹕______________

共同制定下列條款與規定﹕


This Recruitment Agreement entered into by and between the Philippine Overseas Employment Administration with office address at POEA Bldg., corner Ortigas Avenue, Mandaluyong City, represented by Administrator Rosalinda Baldoz, hereafter referred to as POEA 
And

___________________________________________________________with office address at __________________________________________ ____________________________________________________________
represented by ___________________________ (President’s name), with ID# _________________,  hereafter referred to as EMPLOYER, sets forth the following purposes, terms and stipulations:

第1條 總則

1.0  GENERAL PROVISION

1、 依據駐台北馬尼拉經濟文化辦事處（MECO）與駐菲律賓台北經濟文化辦事處（TECO）共同簽訂之中菲直接聘僱備忘錄及聯合執行綱領，雇主應透過POEA提供之設施與服務就本計畫引進之菲律賓籍勞工進行招募、處理與文件申請事宜。

1.1 Pursuant to the existing Memorandum of Understanding between the Manila Economic and Cultural office (MECO) and the Taipei Economic and Cultural Office (TECO) regarding the Special Hiring Program for Taiwan and the Joint Implementing Guidelines on the Special Hiring Program, the Employer shall utilize the facilities and services of the POEA in the recruitment, processing and documentation of Filipino workers hired through the program.

2、 POEA應依據雇主要求對求職人進行預先篩選以確定其資格。雇主對求職勞工之遴選擁有最終決定權。

1.2  The POEA shall make available to the Employer, pre-screened qualified applicants as requested. The Employer shall have the final decision on the selection of workers for employment.

3、 POEA提供之服務範圍包括（但不限於）﹕協助辦理外勞體檢、文件處理與彙整、舉辦在台工作生活須知說明會。

1.3  The services of the POEA shall include but not limited to referral to medical examination, processing, documentation and mandatory comprehensive briefing/orientation on the working and living conditions in Taiwan. 

4、 立協議雙方應確實依照地主國相關勞工及移民法規辦理菲         律賓勞工聘僱事宜及保護其各項權益與福利。勞資雙方若出現糾紛，應依台灣相關法規處理。

1.4   Parties to this Agreement shall ensure compliance to the labor and immigration laws of the host country in the employment of Filipino workers and the protection of their rights and general welfare. In case of labor dispute between workers and employers, the dispute shall be addressed in accordance with the Taiwan laws and regulations.

5、 勞動契約內容應依台灣相關法規規定訂定之。
1.5  The provisions of the Employment Contract shall be drawn up in accordance with Taiwan laws and regulations.

6、 雇主應依照行政院勞工委員會職業訓練局（BEVT）與POEA共同認可之規定提供各項文件與資料，包括公司基本資料、人力需求、公司勞動契約、勞委會核准函以及預計到工日期。

1.6   The Employment Contract shall comply with the documentary and  

    information requirements agreed upon by the BEVT and the POEA such 
    as company profile, manpower requirements, copy of the company’s 
    employment contract, CLA approval letter and target deployment date.
第2條 簽證安排與勞工分派

2.0  VISA ARRANGEMENT AND DEPLOYMENT OF WORKERS

1、 雇主應提供相關文件供POEA向TECO申請簽證。

2.1    The Employer shall provide the POEA with documents needed for the 
           issuance of visa by TECO.

2、 工作簽證核發之後，POEA應立即安排班機預訂及∕或通知勞工進行出境準備。

2.2  The POEA shall immediately, upon release of work visas, facilitate booking of flights and/or departure advice to the workers.

3、 雇主經本協議選定之勞工，應完全透過POEA分派至該雇主。

2.3  Workers selected by the Employer in virtue of this Agreement shall be deployed to such Employer exclusively through the POEA.

4、 除非因勞工個人疏失、不可抗力、班機延誤或其他非勞工所能掌控之因素，雇主應於簽證核發後三十日內將勞工派遣至工作地點。

2.4  Except for reasons due to the fault of the worker, force majeure, flight delay and other causes beyond its control, the Employer shall transport worker to the site of employment within thirty (30) days from the date of confirmation of visa availability.

第3條 費用

雇主前往菲律賓進行面試時，應自行負擔所有旅費（包括機票、住宿、交通及簽證費），以及招募稀有技術勞工之廣告費。
3.0  FEES

    The Employer shall shoulder all their traveling expenses during the  
    interview in the Philippines (such as air fare, hotel, shuttle services 
    and visa to the Philippines) as well as advertisement cost for 
    scarcely available skills.
第4條 協議期限與終止

   本協議有效期一年，自雙方授權代表開始執行日起算。除非雙方   

   之一於三十日前通知對方提早終止協議，本協議於期滿後應每年 

   自動延長。

4.0  DURATION AND TERMINATION OF AGREEMENT

   This Agreement shall be effective for the period of one (1) year upon its execution   

   by the authorized representative of both parties, unless sooner terminated by either 

   party by giving thirty (30) days prior notice to the other party, otherwise this 

   Agreement shall be automatically renewed year after year.

本協議於_________年_________月_________日訂於_____________。
IN WITNESS WHEREOF, we have hereunto set our hands this ____day of _______________in _________________________.
菲律賓海外就業署                      雇主
FOR THE PHILIPPINE OVERSEAS

     FOR THE EMPLOYER
EMPLOYMENT ADMINISTRATION (POEA)




          
___________________________________

   ___________________________
見證人

Signed in the Presence of:

_______________________________

    ___________________________
Effective March 1, 2008
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